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Position Description for Teachers, Qualified, In training and Unqualified
Responsible to:


Board of Trustees

Direct Report:


Senior Teacher 

Functional Relationships:
All other Centre Staff





Assistant Head Teacher




Parents

Main Objectives:

1. To work effectively with the Senior Teacher and other staff members as part of a cohesive and co-operative team maintaining a consistent positive attitude and a high level of confidentiality at all times. 
2. To work with and care for children in the Centre in a positive, responsive and reciprocal way. Observe and record individual children’s strengths and interests, take part in staff meetings, inputting in to assessment and evaluation and implementing agreed dispositions of the children.
3. All teachers will have a working knowledge of Te Whaariki, DOPs (including the “Quality in Action” document) and BECC’s policies and procedures. To understand and apply the Education (Early Childhood Centres) Regulations 1998.

4. To carry out general duties as required and rostered, maintaining a high standard of hygiene and a safety within the Centre.

5. Rostered hours will be given in advance.  Rosters may change according to day to day ratios.  As far as practical your personal circumstances will be taken into consideration but the overriding responsibility is to provide correct ratios according to the Ministry of Education Regulations.

6. Relate closely with the parents/caregivers and whànau working with them to develop their child’s strengths and interests and know how these might be best extended.

7. Take part in relevant training and professional development opportunities as well as reading appropriate material to increase professional knowledge of Early Childhood Education and Curriculum areas.

8. To take an active interest in Blenheim Early Childhood Centres Inc. including an understanding of the strategic plan. 

9. Ensure General requirements for all staff are complied with including the Early Childhood Education Code of Ethics.

 Desired outcomes:

1. Positive staff relations coupled with job satisfaction. Pride in the Centre with a high standard of education and childcare. Flexible and adaptable teamwork.

2. Provide an environment for the children that will promote their learning and development. 

3. Confidence in professional operation of the Centre. Consultation re: ongoing review of the charter, policies and procedures. Màori words and phrases are used, along with Màori art, crafts and local landmarks. People important to Màori are visible and known about by children as well as adults in the Centre.

4. Safety, contentment and comfort of the children. Parent/caregiver confidence in the Centre.

5. Parents are provided with information on learning and development of their child, and feel welcome and included in their care and education.

6. Personal satisfaction and professional development. Increased access to resources for all staff members. 

7. Support and enhance the reputation of the organization
8. Always displaying professionalism with representing Blenheim Early Childhood Centres Inc.

9. Other duties as requested by the Senior Teacher.
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